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1.1 The welfare and wellbeing of all students and staff of the College depends on reasonable and 
disciplined behaviours for all students as detailed in the Code of Conduct This policy supports this 
requirement and underlines the overall aim of ensuring that students are successful in their learning goals 
and that they develop behaviours and skills to remain at the City of Bristol College and are well prepared 
for the world of work.  

 
1.2 To ensure a common understanding by staff, students and their parents/guardians, and Governors, of 
College expectations and responsibilities associated with managing behaviour and discipline.  
 
1.3 To ensure a consistent approach across all in-scope College programmes in maintaining good 
standards of behaviour and managing breaches of discipline both academic and otherwise. 
 
1.4 To ensure that all processes and procedures associated with this policy are fair, transparent and 
conducted in a timely manner. 
 
1.5 To communicate effectively with external partners and agencies when their codes of conduct and 
professional standards are required to be taken into consideration. 

 
1.6 To support the re-engagement of students who have not met College expectations. 
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2.1 All students have the right to learn and a responsibility to allow others to learn in a safe, secure and 
respectful environment. City of Bristol College, as an employer, also has a responsibility to provide staff 
with a safe, secure, and respectful environment to work in.  
2.2 Wherever possible, the College will strive to work constructively with students to resolve disciplinary 
issues but implicit in this policy is the recognition of the need to disapprove of, formally record and in 
certain circumstances reprimand unacceptable conduct and behaviour that disrupts learning.  
2.3 City of Bristol College will ensure that all processes and procedures associated with student discipline 
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14.3 Stage 2 is for Formal misconduct and entails a disciplinary interview and is for cases where more 
serious breaches of the Student Code of Conduct or persistent minor offences have allegedly occurred. 
Breaches of conduct dealt with at this stage are neither considered to be gross misconduct, nor capable of 
being dealt with through informal misconduct in the student disciplinary procedures.  

14.4 Stage 3 is for Formal serious or gross misconduct and entails a disciplinary hearing and is for cases 
where serious breaches of the Student Code of Conduct have allegedly occurred. Such breaches could include 
actions or behaviour identified as serious or gross misconduct in the Student Code of Conduct or where a 
student has been through disciplinary interview procedures at Stage 2 but continues to persistently breach the 
Student Code of Conduct or where a final warning has already been issued.  

14.5 In a case where it is alleged that a student has committed a criminal offence (whether serious or 
otherwise) the College reserves its right to act in accordance with this disciplinary procedure but is not obliged 
to do so. The College is not bound by the results of any criminal proceedings against a student.  

 

14.6 Stage 1: Informal action 

 

 

a) 
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alleged incident. The Investigating Officer should collect all relevant evidence such as witness 
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15.17 If a student’s appeal against exclusion has been changed, the student electronic file should be 
updated to allow access back into College. This will also be recorded on Pro-Monitor. 

15.18 Where the appeal is dismissed, the Appeal Officer (or appeal panel) can vary the original 
disciplinary decision/recommendation, including imposing a greater penalty against the student than that 
previously imposed or recommended. 

15.19 The Appeal Officer will communicate the outcome of the hearing in a letter to the student (and, as 
appropriate, their parent/guardian, sponsor/employer, local authority) within five working days of the 
hearing and/or decision being made. This letter will record the nature of the appeal and whether it is 
upheld or dismissed, any change in penalty imposed and, normally, the reasons for the decision. A copy 
of this letter will be placed on the student's file and noted on the student’s computerised record and where 
the appeal is dismissed, will be disregarded for disciplinary purposes after 24 months, subject to 
satisfactory conduct and behaviour. 

15.20 The outcome of the appeal is final, binding, and not subject to further appeal. 
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16.1  Restorative practice interventions / conversations should underpin all activity/stages related 
to student behaviour.  
16.2 Aim:  A restorative practice intervention is designed to address behaviours that do not met 
expectations in a non-punitive, supportive way. It provides opportunities for those directly affected by an 
offence/incident (victim, offender, and members of staff) to communicate, and agree how to deal with the 
behaviour and its consequences through mediation and set clear practice of modelling behaviour. 

16.3 Who should be present:  
a) The student 
b) Staff issuing restorative intervention 
c) Student advocate, if requested (always offered) 

16.4 Who can deliver them?  
16.5 Restorative practice interventions can be issued by curriculum teaching staff, study coaches, 
transition and progression mentors and/or learning assistants (in partnership with curriculum) and should 
be recorded on ProMonitor as a comment for audit. 
16.6 Restorative practice innervations aim to identify any reasons why a student has displayed 
behaviours that challenge and using a trauma informed approach seek a resolution and help students to 
manage behaviour and understand how to respond and communicate in line with the support services 
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18.1 A student may be suspended from the College where a serious incident has occurred (or is alleged 
to have occurred) and there is a need for a period whilst an investigation is being carried out 
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