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Pay Quartiles — based on hourly rates
The four quartiles show the distribution of men and women using their hourly pay.
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Our Approach to the Gender Pay Gap

As a Further Education College, we are committed to ensuring fair treatment of all our staff irrespective
of gender. We continue to undertake the following activities and undertake new ways to bridge the
gender pay gap through the following:

e Ensuring diversity on our recruitment panels and we are reviewing our equality and inclusion
approach across the College as part of the wider review of the Equality, Diversity and Steering
Group.

e Continuing to review our equality and diversity training to ensure it is supporting our intent to
diminish gender bias.

e Continuing to look at opportunities to support coaching and mentoring / buddying for our female
managers.

¢ Ongoing monitoring of our approach to pay and awarded a pay review.

e We continue our positive work around family friendly options for staff.

e Continuing to engage with our trade unions to look at other ways to support bridging the gender

pay gap.



